/CITY OF ORLANDO

July 25, 2008

Tony Piptone

WKMG Local 6

4466 N. John Young Parkway
Orlando, Flornda 32804

RE:  Public Records Request: Probationary Ofticer Jesse Grund

Dear Mr. Pipitone:

Enclosed please find a partial production of records responsive to vour above-referenced public

records request. Those portions of the documents relating to social security numbers and

personal law enforcement information have been redacted pursuant to §§119.071(5)(a)(3), and
19.07 (M), Florida Statutes.

Pursuant o our telephone conversation, there are additional records that are currently being
reviewed for thewr public records release status. [ will contact you as soon as that review is
complete.

There 1s a charge for records production for copies. The total amount duc is $164.85 payable to
the City of Orlando.

Stngle sided pages: 393 (@ 15 per page= $58.95
Labor: $105.90 (1.5 hours (@ 35.404 pr/he; 2.0 hours (@ $15.068 prihr;
and 1.0 hours (@ $22.65)

I you have any questions, please feel free to contact my oftice at the address or phone number
below. Thank you.

/:muudv / ‘/ 5{/&

Sgt Hdibdm Jones
Public Information Officer
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% Crry oF ORLANDO

July 25, 2008

Tony Piptone

WKMG Local 6

4466 N. John Young Parkway
Orlando, Florida 32804

RE:  Public Records Request: Probationary Officer Jesse Grund

Dear Mr. Pipitone:

Enclosed please find a partial production of records responsive to your above-referenced public
records request. Those portions of the documents relating to soctal security numbers and
personal law enforcement information have been redacted pursuant to §§119.071(5)(a)(3), and
19.071{(4) ()1, Florida Statutes.

Pursuant to our telephone conversation, there are additional records that are currently being
reviewed for their public records release status. [ will contact you as soon as that review s
- complete.

There s a charge for records production for copies. The total amount duc 15 $164.85 payable to
the City of Orlando.

Single sided pages: 393 (@ .15 per page = $58.95
Labor: $105.90 (1.5 hours (@ 35.404 pr/hr; 2.0 hours (@ $15.0068 prrhr;
and 1.0 hours (@ $22.65)

[ you have any questions, please feel free to contact my oftice at the address or phone number
below. Thank you.

Sincerely
/(lll(/Cf(, }, V 5{“

Sgt. Barlmm Ionu
Public Information Officer
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/CITY OF ORLANDO

July 28, 2008

Jeft Harwood

WFTV

490 E. South Street
Orlando, Florida 32801

RE:  Public Records Request: Probationary Officer Jesse Grund

Dear Mr. Harwood:

The responsive records related to probationary Officer Jesse Grund are available for review.
Those portions of the documents relating to social security numbers and personal law
enforcement information have been redacted pursuant  to  §§119.071(5)a)(3), and
[19.071(4)(d)1, Florida Statutes.

A staft person will monittor the review of records which may require a labor charge in addition to
the normal copying fees. Orlando Police Department’s Policy and Procedure 2302 Section 6.10
explains:

“For extraordinary requests requiring more than 30 minutes of staff time, a labor charge
will be imposed. That charge shall be the result of the employee’s hourly rate of pay,
multiplied by the actual time worked to accommodate the request, and measured in tenths
of an hour.”

[f you have any questions, please feel free to contact my office at the address or phone number
below. Thank you.

S//H;;qgi/ 7 e 7%/&

Sgt. Barbara Jogs
Public Information Ofticer

bblB
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 ; Crry OF ORLANDO

T POHICE DEPARTMENT

Tune 2y, 200N

MEMORANDUDM

10: Chiet Vb B8 Denungs
VIAC Cha ot Commandd
FROM: Recrust Jesse Grund
SUBJECT: Restenation

First and foremost [would like to thank the Orlando Police Departiment for giving me the
opportunity to fearn and experience what [have as an Orlando Police ofticer. s with iy
deepest regret that | auust put inomy letiet ol cesignation tor personal reasons, Once s, |

thank vou tov this opportunae

With appreciation,

[ecrut Joesse Grrund

e TCG?Y

tbao
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&3 Crry or ORLANDO

ORLANDO POLICE DEPARTMENT SIGN-OUT FORM
Hlermmanon of Ceod Seevee Faploviacat
THIS \('N{M MUST 8L COMPTLVED AND RECURNED 1O THE COVH SERMTCL OFUICE BEFORE A TINAL
PAVCHECK CAN BL SUCD PLEASE CONTACT FHE FOLLOWING UNIES FOlCOUTICEAL RELE ASE
Name  Gdowo, Tesse A pagls 16T pae 06 f2¢ /08
Cresent Rank  PAOBATIomac  OFCco~  fuplovinent Dates ‘,l’/”“/o R Y 9‘3/79/05

Forwardiag Address

Change? &j (} (/{/AJ[J@/ %K “

m \,H Hu |<\ \Hl .\: S 1 B o xlf 4xIH l Ul «’H 1\ e \'.71 - i U\lf
| H{‘\(\J{NU ('[mmd floor OPH
BASTIC TRAINING OB IGATION

Owes City? Yes No X u //\U)ﬂf\ Uiam\,&‘ (ﬂ{ (0?)

| Gymnasiu locker 7 N/A -

LV INTERNAL AFFAIRS, OPH ' / / '
| o F (7 % /)c//‘/

Ul P ANNING \\flﬂ-’\'\{. CATION,

O BEXTT INTERVIEY
Yes \/ \JU ] Q\ )OV\/\/\Q {V\(‘ ij,'w\if‘“ - /’l (‘7/0 g
1 IDENTIEIC \l[()\f“\l{l
Al @/;»é/oé/
DO IS QG 2 A

CUNTRAL L PARKING FINES
o T EROPERTY & EVIDENCE Ol

RECRUITING, OP(r

7

5OUSUTELY. Ori
- 2'7//7
Yo PAYROLL, OPtH

(Please obtam all sienatures above
b«,lnu Sttt l’l\mH Section )

o EMPLOYED BENCEITS seventh fhooe
Chaty {{all

EMPLOYEES WHO PARTICIPATE (N 1\/ DLELE R[([ l)( ()\[I ENSATION, H 15 \\l
CONTACT 8OB SWANSON ICMACS MARKETING REPRESENTATIVE

{Contact Prodoee, extenston a8ty

um:'m{;‘mv"n’ IRNLD ALL BADGES AND IDENTHICATTON ¢ \mm SUED NOUGY OHHER
ROVINAL JUS HCE AGENCIES " Vor - A Nu’ S S
U LTV SERVICT st oo Cuee Ll I f (
(Please obtat all sivnatures above | : ’, /. ]
| betore vistuns Coval Su\i o 7 }I P /( u i (‘,7 (‘!‘{’(/‘) {

// / .
ERMELOYEES SIGNATURT //3/ ,/ ( o DATE ;,{7&/()5

o
( /\/

4 //zw/( B M/ e

é‘ ///‘-2 6 / 0 g

.

bba)



1617.6
Page 7

ATTACHMENT A
RELIEF OF DUTY FORM: NONDISCIPLINE

1O, U—@f&; &/{//{p{ o tmployee /67&/
FROM Zj”/fi}/‘c/ /LDK/MM Eoployee 6‘%5;7
You are heeby relieved of duty wath pay

0 Pending a fitness Cvaluation

L1 Pending a Domestic Violenee Injunclion fnvestgation

(I Pending an Admimstrative Review

u{ Pending other /[;M 7/&///{/7//(4% /C:é[/

During this perod your authordy, power, and prvideqges as alaw enlon cment allicer are
suspended, ncludiog law enforcemaent off duty cmployimeaent

During normal weekd lay business hours (except for holidays as designated by the cumrent
labor agreement), you shall e >{)on<j o all pages and shalt be able to arive at Odando
Police Headquarters within 45 minutes. When notified, you are tesponsitble (o obtain
subpoenas, notices, docun neotation, mr.,i reports, ete o depositons. court heanngs, o
other matters relating (o offical duties

[ you have been served watl domeste violence, repeat violence  or other njuncthive
relief restramnng your conduct it may be a violation of federal law pur'w‘m o the Fedoral
Gun Control Act or court ordey and the Depadiment's policy 1o possess any firearms or
ammunition dunng this perod

e foregong notice was serveed pesonally on /N7

(gx m{i: Yok mg‘;’r:l;m '
this Z/ dayof U;/}//g/ - m ol Z,257 am fpah)
{yoarc) —

(montt)

Served By /]LZ?}/& /;// Z iz
Witne:s ,<<H3y//§5// ﬂ%ﬁg Z W
Pager Telephione Numbog /@M/f (%7 ZK/ 476«5)

Provide copies of this {om 1o Allected Fowployee internal Allars, Employec's Burea
Commande
K- Lt 0 St Sroarg vt Fredod //@/4///7

H/{Wg/;ﬂ%/ ize. 73, Mﬂf al O by cbvidieer 477%’

blodlal



POLICE DEPARTMIEN

MEMORANDUNDM

1TO: Captan Jetliey Goltes

Community lvolvement Diviston Commitnder

FROM: Ofticer Racky MeNichols (#1515 }ﬁw
Fast Patrol DB Mudnights

SUBJECT: fecrut Othieer . Grund (#1073 1)

[ have observed Officer I Gruad for seven working days of Phase 1V Ofticer Grund has be
deficient is several critical high ability categories. Based on Ofticer Grund’s performance.
cannot recommend hum o advance to solo patrol at this tune.

bba3



Field Training Index

1292008

21112008

});".'3/2()() 8

2i6i7008

113072008
113172008

?2/2/200&‘

21412008
21512008

12008

F AR INDIESSE A IRZAT

MeNic hf)ls
ROO
RDO

MeNic |1o{>

Mc Nl( 0ls

ROO
{\{)()
McNichols

tehiciof:

Date FTO  Sector
m 200/ McNichols (Delta
112008, McNichols | Delta
1// 2008:  RDO  [Della
1732008 RDO  Delta
/4/2008 McNichols ,fﬁeim
1/5/2008!  Cronin  [Delta
/()//()08 Brown Deitd
117/2008  RDO U(‘Md
1/8/2008°  RDO  Delta
1/9/2008; McNichols | Delta
1()//008 Sauv age 'D(*I ta
1/11/2008  RDO Ucm
1220080 RDO  Delta
13/2008°  RDO  Defta
/14/2()()8 McNichols Delta
/1 )/2008 f\/i(,Nl(h()lS Delta
116/2008.  RDO (Delta
11 //2'0'08 RDO  |Delta
T1/18/2008: McNichols {Delta
":/19/2008 McNichols |Delta
/)()/2008 McNichols Delta
/2003 TRDO T Delta
' 1 /z/zooa RDO  [Delta
120 5/20081 Mctichols | Delta
/)!/2008 M< NlChO]‘ Do ta
12512008, RDO )
//b/)OOHf RDO
27/2008°  ROO
wwoozz tAcNichols

i;[ Yelta
De Ha
D\!
()(
{)«1[1
\f\( A i()N Dl

{)E “d
Uti
[) Hz

Delta

FShift

if‘haivo' Mids f

\Bravo Mids N

Bravo Mids
Bravo Mids

[Bravo Mids
‘Urdvo Mids

Bravo Mids -
Bmvo M«d° ?

B Bmvo Mids ;

Bmvo Mldsmij
‘Bravo tids ‘

H:avu Mids
avo hMids |
Bravo Mids -

j[
Bmvo Mids

1Bravo Mids
Bravo M!d(,,;, '
: Brdvo Mids |
Bravo Mid‘” -
7 Bravo Mids
Bravo Mids
Bravo Mids |
7 Bm ) M:ds ‘
IUFJVO Mids 1
‘Brdvo Mids 7
<de/<) Mids |

H ravo Mids :

38( avo Mrd 5

Bravo Mids

Bravo Mids :

;fmvur s

Br. 10 Mic

Bravo M ids

j[%( o s

Bravo Kids

i[,&rdm Mid 5
{3 (avo pids
Bravo Mids

it
Ric:
: licts
iHm /O Mld% '
T
A

Phds()# DO(ff
) !umu
1 ( Rf\k E

H()U(b \/Vorkuj
14
2

EF
12

12
12

12
12
8

12
12

12

12
12

bkl



Field Training Index

GRUND, JESSE A 16751

Date
211172008
211212008
211312008
211412008
211512008
211612008
201712008
2/18/2008
2/189/2008
212012008
212112008
212212008
212312008
212472008
212512008
272612008
202712008
212812008
21292008

37172008

31212008

31312008

31412008

371512008

31612008

31712008

3812008

3972008
31102008
31172008
311272008
3/13/2008
311412008
31572008
31617008

310 o
511Q | o

1O
Middleton
Meddieton

RDO

ROO
Tankovich
Tankovich
Tankovich

RDO

RDO
Tankovich
Tankovich

RDO

ROO

RDO
Tankovich
Tankovich

RDO

RDOO
Tankovich
Tankovich
Tankovich

RDO

ROO
Tankovich
Tankovich

RDO

ROO

RODO
Fankovich
Tankovich

ROO

ROO
Tankovich
Tankovich
Tankowvich

Koo

K DO

4119 oy KoO

3| ae {08 ALO

Sector
Delta
della

GULE

Shift
Bravo Days
Bravo Days

B3ravo Days

Phaseit Dor#

2 GRACE
2 GRACE

SRACE

SICK

CON CENTER
1

Hours Worked
12
8

12

12

12

{2
12
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Fieid Training Index

ARUND JESSE A 16745]

Date |

312112008
312212008
32312008
312412008

31252008

3126/2008]

312112008,
312812008,
3/29/2008)

{
i

/3012008

10
S(thn
St John
St John

ROO

RDO

ISector ohlft

P asett |

1-Drive 10dm Opm 31
{‘ DHV({ J()am 10pm -
[-Drve [M0am- 10pm*
I-Drive [10am- 10pm!
[-Orive |10am 'irdpm‘ﬁ

St John
Rea{m
RDO

ROO

|1-Drive 10am- 10pm‘
) (-D e | 10am- 10pmy
{-Drive [10am- 10pm:

“RDO  t-Drive [10am-10pai!

[-0rve [10am-10pm

foo

-
|

37312008, Popovich {1-Drive '10Jm 10pm
| a/1/2008] Stdohn {1-Dave [10am-10pm;
4/2/2008]  RDO {-Drwve | 10am- 10pm,
4/312008]  ROO  [1-Drive [10am- IOpm"
4/4/2008] StJohn [I-Drive |10am- 10pm
| 4/5/2008| Stdohn [(-Drive [10am-10pm,
- 4/6/2008] QtJohn {-Drive 10;1(71'1”05;71’ -
4/7/2008]  RDO {1 Drive | 10am-10pm
4/8/2008] RDO I -Drive |10am-10pm|
4/9/2008|  StJdoha  1-Drive [10am-10pm;
4/10/2008] StJohn {-Drive [10am-10pm;
S 4/11/2008]  ROO  [-Drive [10am-10pm:
4/12/2008] RDO [1-0rive [10am-10pm! -
- 4/13/2008 WRDO' {-Drive {10am- IOpm o
4/14/2008] StJohn -Drive [GAM6PM 1
4/15/2008]  StJohn (-Drive [6AM 6PN ‘
C4/16/20080 RDO  1-Drive 6AM-6PM
A 7/2008  RDO 1 Drive GAMGPM
4/18/2008!  StJohn 1-Drive GAM GPM
4/19/2008] St John  1-Drive [6AM 6PM
412012008, StJohn (1-Dove (6AM-6PM
4/21/20080  RDO 31 Drive [GAMGPM
2212008 RDO |1 Drve [BAMGPM |

i
i
cpe R N

_GRACE

Dortt| | Hours V\/orked

" GRACE!
1

al

10/
i1

12
13

2

i
12
12

8

i

12

12
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Field Training Index

GRUND M=SSE A IR701

Date ¢ F10 iSectlor Shift
4/2312008" Crosby Gulf (A Mids
42412008 Crosby Gulf A Mids
74/2)/2008’ ” RDO CGulf A Mids

| RDO Gulf (A Mids

R RDO Gulf [/\ Mids

4/28/2008:  Crosby  Gulf A Mids

4/29/20081 Crosby Gulf A Mids

4130120087 RDO ClGulf A Mds
5/1/2008f  RDO (,utr A Mds

512120081 Crosby ;csuxf A Mids

51312008 Crosby n(mlf /\ NMids

5/4/20081  Crosby  Gulf A Mids
5/5/2008] RDO Gulf A Mids
5/6/2008]  RDO Gull A Mids

5(7/2008  Crosby .(Juu' ‘ /\qus
C5/8/2008]  RDO 1 '

5/9/2008]  Montfort }Kﬂo B Mids
5/10/2008)  Montfort  [Kilo fn Midss

S sltj2008)  OfFT Kilo 03 Mids
 5/12/2008] BLOCK TRAINING Kilo 6 Mids
5/13/2008 ROO o 'B Mids
511412008 Montfort — Kilo B Mds
51520081 Monlfort Ko 6 Mids
51162008 RDO Ko WB Mids
5/17/2008] RDO ’Kuo B Mids
)/18/2008( ~ RDO Kilo B Mids
9/20()84 Montfort Ko B Mids
‘00/2008} Montfort Kilo B Mids
5121120081 RDO Kilo B Nide
512212008 ROO Kio 1B Mx(
5/23/20080  Montfort  Kilo B Mids
1 5/24/2008' Montforl — Kilo |8 Mids
5/25/20080  TLLETYPL |

ke

[Remedial Prt2 |
'Rom(‘( fial Prt 2 N
Rome il Prt 2

Phdseh‘
‘Rmnodtai Pri 1

' |R( medial Prt 1

\(\medml Pri
‘Ren al Pri
eme
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Vif\om@dlal Prt 1
7 Runodnal Prit1 7
7R< modlal Prt I R

}Remm’ﬁal Pri 1

Romedml Prt 1
f\(lm(\dml Prt 1
‘Romodsai Prt 1

) R(‘H)( dial Prt 1 7
7 ‘R(‘modxal Prt 1

1

N
<

ot |

Dom‘i{ !OLm Woxkod

GR/\C f

fen

‘f\< medial Pt ?
‘Rcmod(ai Prt 2

iR(‘(ﬂOd(a( Prt Z
‘Romcdlal P 2

{omodm! Prt 2
<( medial P(t 2
Remedial Pt 2

L Remedial Pt 2

Remedial Prt 2
Remedial Prt 2

CRemedial Pri 2
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ll\(,mcm al B ¥

f
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1

e

! i
feol g

8

12
2

12

2
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/¥ ol AN
e FIELD TRAINING AND EVALUATION PROGRAM

PHASE IV ADVANCEMENT FORM

. RECRUIT'S POSITION
[ do nol feel T am ready to advance to Phase IV training.

Bgf [ have been adequately prepared to advance to Phase [V training and
* feel I am capable of doing so.

- 7 / / /«/« > /
e - Recuutt Signature
U ,J/A e
Ii. COMPREHENSIVE FINAL Admimistered on i A Score

[L PHASE III TRAINING OFFICER'S RECOMMENDATION

. ore G oo
[, 8¢ /7 Tafter having tramed & observed  During  his/her thteek phase of feld Training

recommend the following:

W Advancement (o Phase 1V as soon as practical (Rating consistently acceptable throughout
Phase [T in all areas of performance ).

[ ] Remedial Training in the listed area of performance.

b 2.

v TRAINING STAFE'S RECOMMENDATION

[ ore Geelo Oatdet prtrnt o have reviewed all pertinent documents related to the progress of

Recruit G itresns  His/Her performance has also been discussed with the  followinc

person(s)s 1. e B Giere )0 S

[t is recommended: dvance to Phase IV { JExtend for  weeks of remedial tratninc
N ]

[ | refor to Phase 1V Board | ] Terminate from the FTO Progran

bba3



TRAINING STAFF NOTES
Recruit: Grund  Employee #: 16751  Date: 04/22/08

The following notes are to document meetings and inadents involving Recruit
Officer Jesse Grund.

Recruit Grund started with the Orando Police Department 07/13/07 as an
academy recruit. On his first day (pre-academy orientation) he was two minutes
late arriving to work. [ explained to him the importance of arriving to work on
time, especially on his sbt, day. During some of the early presentations in the
classroom and during the building tour, [ noticed that Recruit Grund would make
comments that were inappropriate, but that he felt were in a joking manner. [
addressed him after one comment and explained that he needed to realize when
it was appropriate to speak and when to be quiet.  Recruit Grund stated that he
understood.

Recruit Grund entered the academy. On one occasion Officer William Weaver,
who had been assisting with the recruit fircarms qualifications, approached me.
He told me that Recruit Grund had become frustrated after a shotgun portion of
the course and threw his ear protection to the ground, causing the item to break.
Officer Weaver counseled Recruit Grund on hus behavior and attitude.

Recruit Grund began Recruit Orientation on 12/03/07. On 12/05/07, Recruit
Grund was late to class. He stated that he "neglected” to set hus alarm. Recruit
Grund was again counseled on being to work on time. On 12/06/07/, Officer Kate
Glenn and myscll noticed that Recruit Grund had an expred tag (L1/07) on hus
POV. When Officer Glenn pointed this out to Recruit Grund, he shrugged s
shoulders, which 1 took to mean, "no big deal”. [ then explaned to Recruit
Grund that  was important that he set an example since he was now a police
officer and it would be hypocritical to penalize a citizen for drving with an
expired tag while his own tag was expued. | required Recruit Grund to renew
the tag the next day, which he did.

Recruit Grund was assigned to FTO Ricky McNichols for tis 1" phase of field
training.  Alfter approximately DOR #6, | was contacted by FTO McNichols
concerning Recruit Grund's attitude toward police work and the field training
program.  FTO McNichols stated that Recruit Grund did not seem interested in
learning and seemed to ignore feedback or training when it was presented t
him. FTO McNichols went so far as to grade Recruit Grund as "Not Respondmg

Train Today, Win Tomorrow.

|




John was working off duty at a club in downtown Orlando. A few days later FTO
St John again contacted me. He stated that Recruit Grund's attitude had
improved but Recruit Grund was still having problems with [nvestigative Skills.

Prior to DOR #12, FTO St John contacted me to state he was unsure if he would
recommend Recruit Grund be advanced to 4™ phase due (o Recruit Grund’s poor
work performance. [ had FTO St John bring Recruit Grund by my office on the
evening of 04/18/08. FTO St John was present while [ explained to Recruit
Grund that he was having issues that worried me about his ability to progress to
4" phase. [ covered Recruit Grund's attitude and suggested that he try to stop

justifying his errors and instead correct his problems. [ also discussed the

possibility of going to a remedial phase if FTO St John did not recommend he go
to 4" phase. [ also mentioned the fact that Recruit Grund had been late to work
on 04/04/08. Recruit Grund proceeded to tell me his apartment complex had a
power surge that made his alarm clock to reset. He then stated he usually sets
his cell phone alarm as a back up but failed to do it on that date. After our half-
hour long meeting, Recruit Grund stated that he understood that he had to
improve his performance and would do better in controlling his atlitude.  After
having Recruit Grund leave the room, FTO St John and [ talked about Recruit
Grund's work performance. FTO St John stated he would see how Recruit Grund
performed over the next three evaluation days (04/18-DOR1Z, 04/19-DOR 13,
04/20-DOR 14) and let me know after that if Recruit Grund could advance.

On 04/19/08 at 2300 hours, [ received a page at my house from Recruit Grund
asking to meet with me prior to recruit scenanos that were scheduled for
04/21/08. Due to the time of night, I decided to hold off calling Recruit Grund
until the next day (Sunday). On the next day, FTO St John called me. He stated
that Recruit Grund had performed below acceptable standards in several
categories on DOR 13 and that he would nol be recommending Recruit Grund
advance to 4" phase. Later | called Recruil Grund and explained that [ would
meet with him after the recruit scenarios on 04/2 1/08.

Recruit Grund participated in the recruit scenarios on 04/21/08.  Afterwards,
Officer Glenn and [ meet with him. Recruit Grund asked to be given a 2 week
remedial and then asked to be re-evalyated concerning promotion to 4" phase.
[ explained to Recruit Grund that [ would prefer to give him two 2-week remedial
periods so that [ could get the observations of two separate Feld Training
Officers. We then discussed some of the ssues that Recruit Grund was having.
Recruit Grund acknowledged that he knows that he, at times, has a problem with
his attitude and it was something he had to deal with his whole fife. When |

mentioned his understanding of his position within the department, a recruit

officer, he stated he understood his position. [ then mentioned that he could

Traw Today, Win Tomorrow.
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TRAINING STAFF NOTES

Recruit: Grund _Employee #: 16751 Date: 05/16/08

On the evening of 04/23/08, FTO Crosby and Recruit Grund mel with me in oy

office to discuss the remedial training plan for the £ part of remedial training

Both signed the remedial training plan. The next day ['had a few officers telt i
that Recruit Grund -was blaming FTO St John for Recruit Grund's failure in 5

phase because he felt that FTO St John did not want him to pass. [ spoke witl
FTO Crosby a few days afterwards and he explained that Recruit Grund tried -
talk to him about previous FTO's training methods but he told Recruit Grund i

was not something he wished to discuss and to not bring it up in conversatic:

again. He felt that Recruit Grund was trying to pul some of the phase
problems on to £TO St John.

Recruit Grund completed the 17 part of remedial training on 05/07/08. He wa
then assigned to FTO Montfort for the 2™ part of remedial training. 1 was not

present when FTO Montfort and Recruit Grund signed the remedial training plan
but the form was left for me at my office.

Officer Greg Barber #6291

Train Today, Win Tomorrow.

o3\



MEMORANDUM

POLICE DEPARTNMEN

TO: Otticer Barber

FRONM: Otlicer Mont{ort A e

SUBJECT: Recruit Ofticer Grund advancement to tourth phase

{ have observed Otticer Grund theu tus second seven davs of enmediad trarng [helieve thee

Ofticer Grund ts performing at a level that he should be allowed w advance to the toucth pt

of tratniny.

bb2a



Greg L Barber/OPD/Odando To Carlos M Castillo/OPDIOdande o Olando
05/16/2008 10,31 At cC
beo

subject  Recout Grund

| never sent out any format instructions (o your papework for Grund. but can you ptease do a Sergeant -
weekly after DOR 4 and DOR 77 ftwould be appreciated thankst

Officer Greg Barbet

Field Training Coordinator
Training Section

Odando Police Departiment
100 South Hughey Ave
Ortando, 1. 32802-0913
407-246-3660

Florida has a very broad public records law  As a result, any witlen communication crealed or rece -
by City of Odando officials and employees will be made available to the public and media, upon rea:
unless otherwise exempt. Under Flonda faw. emat addresses are public records . if you do not waa
email address released n response o a public records request. do not send electconic mail to this ofir
instead, contact our oftice by phone orin witing

blo33



Greg t Barber /OPD/Odando To Ricky T McNichols/OPO/Odando@Odando, Jason i
ey o ehrens OPD/Onando@Odando. Andre |
05162008 10 21 Al B hren ()/7(? wa ando g“t'hndo e J(
Tankovich:OPDOrlando@Orando. Juan O
cC

bee

Subject Recrunt Grund's paperwork

As you may know, Recruit Grund s in a remedial phase of Freld Trawung . In about a week tshould ¥
if he will be going o dth phase or a Field Training Review Board . tither way. fam st mssing some
paperwork that will be need for him to go solo or to the board If you have any of the following. pleasc
forward it to me ASAP . thanks!

Phase 1
Bi-weekly #2 (McNichols)
Sergeant weekly 3 (Behrens)

Phase 2
DOR 6,12 (Tankovich)

Bi-weekly #2 (Tankovich)
fest #5 (Tankovich)

Phase 3
Sergeant weelkly 1 2.3 (Viamonles)

Officer Greg Barber

Field Training Coordinator
[raining Section

Ortando Police Department
100 South Hughey Ave
Odtando, L 32802-0913
407-246-3660

{orida has a very broad public records law . As a resull, any willen communicaton created o recan
by City of Orlando officials and employees vl be made available to the publc and meda, upon tedy
unless otherwise exempl. Under Flonda law, email addresses ate public records I you do notwa
email address released in response 1o a public records request. do not sead electrome mail to this ol
Instead. contact our office by phone or 0 witing

blo3Y



Greg L Barber /OPD/Orlando To  Chares £ Crosby/OPDOranda@Odando
05162008 10 24 AN e
bee

Subject  Grund.

Quick question 1 never officially told Sgt Ruhl that Sergeant weelkhes necded 1o be done on Grund

vou know if she did one”? How 'bout Mongo? Just wondenng

Officer Greg Barber

field Tramning Coordinator
Training Section

Orfando Police Department
100 South Hughey Ave
Odando, FL32802-0913
407 -246-3660

Florida has a very broad public records law - As a result, any wiitlen commurucalion created or ooy
by City of Odando officials and employees will be made available to the pubhc and meda, upon re-

unless olherwise exempt  Under Florida law, email addresses are public records  if you do notw e
email address released in response to a public records request, do not sead electrone mail 1o tus oo

inslead. contact our office by phone orin wriing

NN



Greg L Barber/OPD/Odando To  Jesse A Grund/OPD/OdandodiOdando
05:16/2008 10 23 Al co
bee

Subject Needed Paperwork

{need o get the {ollowing paperwork from you

High Liabdity checklist (from onientation)

Issued Manuals checklist {from orientation)

Field Training Index for phase 1,23 and part | of remedial
Reportiog for phase 1,23 remedial part |

FFTO evals for phase 1,23, and remedial, part 1
Completed recrut manual

Please have these ilems o me by 0521 Thanks

Officer Greg Barber

Fietd Training Coordinator
Training Section

Orando Police Department
100 South Hughey Ave
Odando. L. 32802-0913
407-246-3660

Florida has a very broad public records law  As a result, any wrtten communication created or recer
by City of Orlando officials and employeas will be made available (o the public and media, upon requs: -

unless otherwise exempl  Undar Florida law, email addresses ace public records i you do not waid
email address released in response to a public records request. do not send electroruc mail to this off
Instead. contactour office by phone o i writing

b3k



FIELD TRAINING AND EVALUATION PROGRAM

REMEDIAL TRAINING PLAN

Recruat Grund JGSSG Empioyee #: 16751 DatebS/OQ[OB

PURPOSE: Third Phase FTO Chris St John rated Recruit Officer Grund v
“Requires Improvement” fifty-one times (total) m a number of differen
categories and “Not Responding to Training” twice in one category.
Subsequently, FTO St John did not recommend that Recruit Grund proceed <
Fourth Phase. Recruit Grund was placed into remedial training and as Si(}ﬂ(‘Q
FTO Crosby for a period of seven Daldy Observation reports. During the sexw
days, Recruit Grund was graded “"Requires Improvement” twelve times (tota}) v
a number of categories.

SCOPE: Recruit Grund will be assigned to FTO Dave Montfort, on the K/t
midnight Squad, for a period of seven Datly Observation Reports (approximate:-
two weeks) beginning on 05/09/08. FTO Montfort shall:

1) Observe Recruit Grund during calls for service and self-inttiated contact
and document his performance in accordance with the Standardize
Fvaluation Guidelines.

2) Between calls, perform remedial training specifically in the areas of:

#2 Acceptance of Feadback (2 R o 3 pham)

#3 Attitude Toward Police Work (3 R [.5/3" phase)

#6 Knowledge of Criminal Statutes (2 R /u medial, part 1)

#14 Driving-Normal Conditions (3 R /3 phase; 2 R.Ls/remedial, part ©
#15 Driving-Moderate & High Stress (/, R.1s/ 3™ phase)

#16 ()nmtahon/Rw yonse To Calls (5 R "/3”‘ p hase)

#18 Report Writing/Organization & Detads (} As/remedial, part 1)

#23 lovestigative Skidls (6 RoAs, 2 N, R T's/3" phase)

#24 [nterview/Interrogation )Kll U ['5/3" m%e IR remedial, part 1.
#26 Officer Salety/General (31 /% p a )0 2 R s/remedial, part 1)
#27 Officer Safety -Suspects ( ’ ‘573 phase)

#30 Problem Solving/Decision mdkm( (2 R.L </3“1 phase)

#32 Radio-Listen & Comprehends (3 RS/ 3 phase: 1 R Jremedial, part 1
#36 Relationship with Department Members (2 R.1's/3' phase)

FTO Montfort shall consider the Standardized tvaluation Guidelines as a lessos

plan” for this remedial traiming.  This focused remedial traming may inciad
discussions, oral-written- dynamic scenartos, demonstrations, policy/legal revie..

Train Today, Win Tomorrow. b3



REMEDIAL TRAINING PLAN

{Recru:t Grund Jesse Employee# 16'7751 Date 04/23/08

PURPOSE: Third Phase FTO Chris St John rated Recruit Officer Grund -
“Requires Improvement” forty-nine times (total) in a number of differe
categories and “Not Responding to Training” twice in one category. These raiii
were for DOR's 1-13 since DOR 14 was unavailable at the time this plan . .
being completed.  Subsequently, FTO St John did not recommend that Receo
Grund proceed to Fourth Phase

SCOPE: Recruit Grund will be assigned to FTO Charles Crosby, on the o
midnight Squad, for a period of seven Daily Observation Reports (approximat.:..
two weeks) beginning on 04/23/08. FTO Crosby shall:

1) Observe Recruit Grund during calls for service and self-nitiated conie
and document his performance in accordance with the Standardi o
Evaluation Guidelines.

2) Between calls, perform remedial training specifically in the areas of:

#2 Acceptance of Feedback (2 R.L's)

#3 Attitude Toward Police Work (3 RJ"S)
#14 Driving-Normal Conditions (3 R.Ls)

#15 Driving-Moderate & High Stress (> R L s)
#16 Orientation /Response To Calls (5 RUL'S)
#23 [nvestigative Skils (6 R.L's, /2 N.R.I ;)
#24 Interview/[nterrogation Skilt (4 R.1L'S)
#26 Officer Safely/General (3 RUL'S)

#27 Officer Safety-Suspects (3 R.L's)

#30 Problem Solving/Decision making (2 R.L's)
#32 Radio-Listen & Comprehends (3 RUL'S)
#36 Relationship with Department Members (2 RUL'S)

FTO Crosby shall consider the Standardized bvaluation Guidelines as a Mlesss
plan” for this remedial training.  This focused remedial training may inciv b
discussions, oral-written- dynamic scenarios, demonstrations, policy/legal revie
video/PowerPoint/internel presentations as 1O Crosby deems necessary.
remedial training performed shall be documented i the DOR.

Train Today, Win Tomorrow. E%%B



PHASE 1V ADVANCEMENT FORM

[ RECRUIT'S POSITION
[X] [ do not feel [ am ready to advance to Phase IV training.

[ 1 I have been adequately prepared to advance to Phase [V tmmmq and
feel [ am capable of doing so. ] ) e R

e ///\/ &
’ Ro(rusf ngndmre
il COMPREHENSIVE FINAL Administered on 04/19/08 Score Y
t. PHASE III TRAINING OFFICER'S RECOMMENDATION
I QfﬁggﬁgWjQ{}h‘jjaf't'et‘ having trained & observed Ofc Grund During his third phase -7 1

Training recommend the following:

[ ] Advancement to Phase [V as soon as practical (Rating consistently acceptable
Phase (L in all areas of performance).

D(\] Remedial Training in the listed area of performance.

L Investigative Skills 2.

3. 4.

V. TRAINING STAFF'S RECOMMENDATION

[ ofc 6o Braden (o) have reviewed all pertinent documents related to the

Recruit  00w€o g Her performance has also been discussed with the

person{s): 1. ofc « cere(iooas) 00 Sk

It is recommended: | ] Advance to Phase [V }>ﬂ Extend for Y weeks of remce
\

| | Reter to Phase IV Board | | Terminate from the 10O Program:
bedy



Greg L. Barber /OPD/Odando To Jesse A Grund/OPD/Odando. Chares &

Sroshy/OPD/Orlando. Chris er R 5t John/OPD «
047929008 02 12 PM Cro A)l OPD/Orland 0. Christopher ,H 51 J?hn OPD
Juan C Viamontes/OPD/Odando. Teresa |

beo

Subject Recruit Officer Geund

Recruit Officer Jesse Grund (s being assigned to 1O Crosby for a phase of remedial training . This <
DOR phase will start on 04/23/08. A remedial traning plan will be given 1o both Recruit Grund and & 7
Crosby. If there are any questions, please contact me

Ofticer Greg Barber

Field Training Coordinator
Training Section

Orlando Police Depadment
100 South Hughey Ave
Odando, L 32802-0913
407-246-3660

Florida has a very broad public records law . As a result, any willen commuaicaton created or rece o
by City of Orlando officials and employees widl be made available 1o the public and media, upon oo,
unless otherwise exempt. Under Florida law, emad addresses are public records . If you do noltw =
email address released n response o a public records request. do not send electronic mal 1o this
tnstead, contact our olfice by phone or inownting

b4



Greg L Barber/OPD/Odando 1o Jesse A Grund/OPD/Odando@Oriando, Andre J
Tankovich/OPD/Odando@Ortando, Cynthia L
Haley/OPD/Orando@Odtando. Chastopher R 5t

cc

03714:2008 04 30 #84

bee

Subject Recruit Officer Jesse Gound

Recruit Officer Jesse Grund (16751115 bemng assigned o £10 St John {or Phase 3 of Freld Tramning
St John is assigned to the H-Dove Unit {twill be up to Recruit Grund's Phase 2 FTO (o ensure that

Grund knows where and when 1o report for 3rd Phase The following needs o be completed dunng =

3

1) One Grace Day (Tratning Synopsts)

2} 14 DOR's

3y 3 Sergeant's Weekhies (Alter DOR's &t and 14)
4) 2 Bi-Weeklies (After DOR 7 and 14)

5) Recruit Manual for areas coverng Phase 3

B) 1 Report Exemplar pec shall

7y Test's #7 .8, and Comprehenswve final

8) 4th phase advancement form

Recrutt Grund is cucrently a«;qumed 1o 77O Tankovich for Phase 2. Recruil Grund should be stactin:?
Phase 3 on or around 0372108 If there are any 1ssues or problems, please let me kaow . Thank vou

Officer Greg Barber

Field Training Coordinator
Training Section

Orlando Police Department
100 South Hughey Ave
Odando. FL 328020913
407-246-3660

Florida has a very bioad public records law  AS a resull, any wolten communicaton created or rece:

by City of Odlando officials and emplayeas will be made ave ul ible to the public and media, upon e «1“.:

untess otheraise exempt  Under Flonda law, emad addresses are public records 1 you do not
email address released n response 10 g pubhc records request. do not send W electromnic mad 1o tln
Instead, contact our office by phono o wiling

¥ i ¢
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Greg L Barber /OPD/Ordando fo Jesse A Grund/OPO/Orands. Andre

02122008 03 04 P4 Tankovich/OPD/Orando. C hf{lbl(){)h«‘i RSt )
John/OPD/Ordando, Juan C Viamontes/ORPD/Orando,

cC

bee

Subject Recruit Offices Grund

Recrt Officer Jesse Grund {16751} 15 being assigned to FTO Tankovich for Phase 2 of freld Tranimng.
FTO Tankovich 1s assigned 1o G/B daystuft Recruit Grund will repoct to FTO Tankovich on 02/15/08. The
following needs to be compleled during Phase 2

1} One Grace Day (Tramnmg Synopsis)

2) 14 DOR's

3) 3 Sergeant’s Weeklies (After DOR's 5, 10, aad 14)
4) 2 8i-Weekhes (After DOR 7 and 1 1}

5 Recruit Manual for areas covernng Phase 2

6y 1 Report Exemplar per shult

7}y TestUs #4506

8) Trainwng day at the Comm Center/Teletype

If there are any 1ssues or problems, please let me know  Thank you

Officer Greg Barber

Feld Traiung Coordinator
Traning Section

Orlando Police Department
100 South Hughey /\v\
Odando, FL 328020913
407-245-3660

{Flonda has a very broaid pubh«“ records law  As o result, any wrnilten communication created or recewed
by City of Orando officials and cmployees will be made avalable o the public andd media, upon request,
unless otherwise cx@mpt Under Flonda law, emait addresses ace public records Hyou do not want your
email address released in rosponse 0 4 public records request, do not send electronic mait to this office
Instead, conact our office by phone o wiling

bltel



Greg U BarbeOPO/Odando To Jesse A Gaund/OPD/Odando@Odando, Ricky T
> 51 'O/Odando@Odando Jasc {
912002007 0103 PM If«h,Nu,hOl;Q? ,D, \)ddﬂi{t)\\(y()f{ indo. Jason K
Behrens/OPD/Odando@Odando
CC
bee

Subject Recruit Officer Grund

Recruit Officer Jesse Geund (167515) is being assigned (0 FTO McNichols for Phase 1 of Field Training
Recruit Grund should be starting on 12/31/07 at 1700 hours  The following needs o be completed during
Phase t

1) Three Grace Days (Training Synopsis for each day/Grace Days are mandatory)
2) 14 DOR's

3) 3 Sergeant's Weeklies (After DOR's 5, 10, and 14)

4) 2 Bi-Weeklies (After DOR 7 and 14)

5) Recrut Manual for areas covering Phase |

6) 1 Report Exemplar per shift

7) Test's #1,2 &3

H there are any questions or peoblems, please feel free to contact me

Officer Greg Barber

field Training Coordinator
Training Section

Orlando Police Department
100 South Hughey Ave
Orlando, FL 32802-0913
407-246-3660

Florida has a very broad public records taw As a cesull, any wrillen communication created or ceceived
by City of Odando officials and emiployees will be made avalable o the public and media, upon request,
unless otherwise exempt  Uader Plorida law, email addresses are public cecords. I you do not want your
email address celeased i response o a public records request, do nol send efectconic mail o this office
Instead, contact our office by phone or i writing

ANK



Recruit Grund
Phase 1

FTO Mc¢Nichols— Shift D/B Mids
PERFORMANCE MEASURES

2) /\CC‘*PM“CL of Feedback RE | M5 | M5 P[‘R MS ;J,R MS [ ms | ms LR | Ms eS| Ms | oMs

3) Attitude Toward Police Work MS | MS | M ] M | MS {;‘,R MS I MS L MS L MS L MS | MS | MS | M
“4) Knowledge of Policy Procedure - Tested M5 | M5 s s | s [ ms s s | ms | ms | ms | s | oes s
_5) Knowledge of Policy Procedure - Performed MS | MS | RL | RL L RE | MS | RS | M5 | M5 | MS MS | MS | S

6) Knowledge of Criminal Statutes - Tested MS M5 | M5 rm MO | MS S MS | MS | MS | M5 L MS | MS

7) Knowledge of Criminal Statutes - Performed | RU | M5 | 1S |15 | RO |05 [ m1s | RO [ ms | RO | s | 15 | RIS

'8) Knowledge of City Ordinances - Tested MS | MS | Ms | HS Ms | ms | ms [ ums [ ms | s |

9) Knowledge of City Ordinances - Performed MS | MS | s | es Ms [ R LR s | s | s
10y Knowledge of Traffic Codes Iestod - M5 MS | MS M MS | MS | MS | MS | MS | MS

L 1) Knowledge of Traffic Codes - Performed 1 MS | RE | MS 4 M5 MS | MS LR MS 5 | s | oM

L2} Knowledge of Codes/Crim. Pro. - Tested MS | MG | MS | S MS L MS | S | MS

13) Knowled e of (,odes/fnm Pxo
T NI S SN

16) Ouentation/Rosponce Timgwto C aHs ' ! | W
17) Routine Forms: Accuracy/C ompietmw 1 MS | RE | MS | MS | MS | MS | RE P MS | RE | MS | MS
18) Report Wating: Organization & Detai
}) Report Writing: Gramimar /‘>p< I nA;/Nk,atn@

20) Report Writing: Appropuato Time Used JUMS | MS | MS P MS ]S ]S S | MG | S | MG | MS | MS | MS MS

)3) [nvastagatave ‘%km( 7 RI | RI ) RO RC | RE P RE P REDRE | REF R PR RE | MS | RI
24) Interview/Interrogation Skill S| MS | MS L MS | MS | NS RS | MS | MS | EP | MS P | MS | M 5
252 jef {(\(Uatud Adwny MS | S ] MS ] MG ] S ] MG ] MG L MS EMS | MG MS ) MG | MS | MS

: 1:50lving/De | : \ [
3[) Radlo Appropriate Use of C ()d(“,/PI()( wiuru) MG MG | MG MG | MS | RE S MG MS | S S S G MS S
32) Radio: Lislen &LO(QPIS,”h,,.()d‘, M| S PR MG | HS RS ) MG S LS S | RD | MG MG MY

33) Radio: Articulation of Transmission MS | RE | MS | RE D HS | MG MS LS | M | M | MS MS | S | S
 ;~§} Relationships with Citizens s e s s s b [ e | as e s | s | as | s

35) Relationships with Other Cthae Groups — p M5 | #S MG MG S S RS RS | RS 3RS S M5 M S
3“) Relationships with Department Members | M5 | M5 [ EP ] 85 ] MG | 5§ Mo | Hs | RS s | ms | s

b4



Recruit Grund
Phase 2

FTO Tankovnch Shift G/B Days

PERFORMANCEMEASRES

1) General /\ppcarancc MS L MS L MS ] MS | MS MS | MS T MS L MS | MS 4\2
2) Acceptance of feedback s Ms | ms s s MS | 5 | M | NS | MS S
3) Attitude Toward Police Work M5 | MS | MS | M | M Ms | ms | ms | s | ms MS
4) Know!edge of Pohry Procedure - Tested Ms | o | ms | w0 | o 0o | no | o | o | s

5) KnowlgdgL of Pohcy Procedure - Pedformed MS L MS | MS L ORE | MS ms | s | s | s | s -

6) Knowledge of Criminal Statutes - Tested Ams | o | ms | o | e W0 | o | o | o | e s
7 ) Knowledge of Criminal Statutes ~ Puformvd MS | MS L MS | MS | MS MS | S L MS | MS | MS MS
8) Knowledge of City Ordinances - Tested | w0 | fio | o | o | o i w0 | | o | s M
9) Knowledge of City Ordinances - Performed MS L MS L MS | MS ] MS MS | MS | MS | MS L oMs MS
~10) Knowledge of Traffic Codes - Tested REE RS i) o | vo | s B 10
L1) Knowledge of Traffic Codes - Perfarmed S S | MS M MS MG ] MS | MS MG M5
12} Knowledge of Codes/Crim. P:o - Tested MS 1 W D ERRCE N 15 MO

7.1—3) Knowled e of Lodes/( nm Pra. - Performed M mS MS | MS | M8 MS | MS MS 215 MS MS

16) Or@g@»tlon/{{esponm Ttmo to Fails D ] HE O

17) Routine Forms: Ac cura(y/C ompl( temm M5 | MS | MS | ORI | MS MS L MS | MS | MG L MS MS
18) Report Wr iting: Orqam/atum & [ s | s s | e |oes s | s Ms | M5 | MS #S
19) Report Wu((hg Grammar/¢ ;peHm( /Meatness | M5 | M5 | M5 | MS | MS Ms | Ms | oms | ms | oS ’
?O) Report Wrmng /\ppIOpHdLE‘ hmo Used 5 | RO | Ms | Ms | R Ms | Ms | MS | M | M

23) fn\/PSUgaU\/c Skills
24} Interview/Interrogation Skifl

25) Self-Initiated Activity

M

MS

32) Radio: Listea & Comprehends

33) Radio: Articulation of Tran )HH‘,SI()H
Relationships with Citizen:

31) Radio: Apprapaate Use of Codes/Procedures

) !
5‘ ) Relationships witti Other i thnic Groups
36) Relationshups wath Department Members

s L | oMs | s MS | Ms | MS | eS| oMS MS

ST IR BN STE A RT T MS L MS | MS | M5 | M 5

MG MS | MG | MS | s WS | Ms | Ms | s | Ms s
ee | ms | oMs | Ms | Ms | s | s | oms S
M | s | ms s ML Ms s | ovs | oas I
ST YT RN I M5 1S 5

bbis
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SUN | MON | TUE | WED THU | FRI SAT . : SPECIAL CATEGORIES _
, TOTAL | 'DESCRIPTION OF
- | CODE ___ACTIVITY
[ A 20 | Holiday Not Worked
- . 21 Holiday Worked-Paid . A
1A N 22 | *Holiday Worked-Compensatory
e o 24 | Floating Holiday . B
yd _ 23 | *Call Back/Telephone Ttme
e 26 | Datectives On-Call T
' 27 . | Detective Sergeants On-Call
o 34. | *Emergency Pay .
RN | o 29| *No Pay Hours
- S _ 35 “Working Higher Classification .
4N . ~15 | Union Pool Time Used (Attachment)
! ' 16 | Blood Bank Time Used ,
BN " 17 | *Bereavement Leave
.18, | Military Duty (Orders Attached). .. .|
9. | Jury Duty (Summons Attached) .

INFORMATIONALCATEGO

’ *Suspens;on Hours Forfelted (IR#)

*Supporting Comments Required




SUN [

MON

TUE

WED

THU

_FRI

SAT

Y30

TOTAL

SPECIAL CATEGORIES

'DESCRIPTION OF
_ACTIVITY

Holiday Not Worked

Holiday Worked-Paid

| *Holiday Worked-Compensatory

Floating Holiday

| *Call Back/Telephone Tﬂrpe

Detectives On-Call

Detective Sergeants On-Call

| *Emergency Pay

‘| *No Pay Hours

*Working Higher Classification

1 Union Pool Time Used (Attachment)' |
‘Blood Bank Time Used o

*Bereavement Leave

3. | Military Duty (Orders Attached). |

— Jury Duty (Summons Attached) )

RMATIONAL CATEGORIES _

_ ‘on Hours Forfeuted (IR#)

*Supporting Camments' Required
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