
OF ORLANDO 

July 25, 2008 

Tony Piptone 
WKMG Local 6 
4466 N. John Young Parkway 
Orlando, Florida 32804 

RE: 	Public Records Request: Probationary Officer Jesse Grund 

Dear Mr. Pipitonc: 

Enclosed please find a partial production of records responsive to your above-referenced public 
records request. Those portions of the documents relating to social security numbers and 
personal law enforcement information have been redacted pursuant to §§119.071(5)(a)(3), and 

19.071(4)(d)t, Florida Statutes. 

Pursuant to our telephone conversation, there are additional records that are currently being 
reviewed for their public records release status. I will contact you as soon as that review is 
complete. 

There is a charge for records production ter copies. The total amount due is $164.85 payable to 
the City of Orlando. 

Single sided pages: 	393 	S per page r $58.95 
Labor: 	 $105.90 (1.5 hours ((.7 35.404 priir; 2.0 hours ("c $15.068 pf hr; 

and 1.0 hours cr; $22.65) 

11 you have any questions, please feel free to contact my office at the address or phone number 
below. Thank you. 

v/C6  
/3/6  

Sgt. Barbara Jones 
Public Enformation Officer 
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July 25, 2008 

Tony Piptone 
WKIVIG Local 6 
4466 N. John Young Parkway 
Orlando, Florida 32804 

RE: 	Public Records Request: Probationary Officer Jesse Grund 

Dear Mr. Pipitone: 

Enclosed please find a partial production of records responsive to your above-referenced public 
records request. Those portions of the documents relating to social security numbers and 
personal law enforcement infttmtation have been redacted pursuant to §§119.071(5)(a)(3), and 

19.071(4)(d)1, Florida Statutes. 

Pursuant to our telephone conversation, there are additional records that are currently being 
reviewed for their public records release status. I will contact you as soon as that review is 
complete. 

There is a charge for records production for copies. The total amount due is 8164.83 payable to 
the City of Orlando. 

Single sided pages. 	393 (ii; .15 per page - 838.93 
Labor: 	 $103.90 (1.5 hours (ci: 35.404 pr/hr, 2.0 hours ( 	13.068 prihr; 

and 1.0 hours (p) $22.65) 

If you have any questions, please feel free to contact my office at the address or phone number 
below. Thank you. 

Sincerely, 

D -T  441/ 
Sgt. Barbara Jones 
Public triformation Officer 
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July 28 , 2008 

Jeff Harwood 
WFTV 
490 E. South Street 
Orlando, Florida 32801 

RE: 	Public Records Request: Probationary Officer Jesse Grund 

Dear Mr. Harwood: 

The responsive records related to probationary Officer Jesse Grund are available for review. 
Those portions of the documents relating to social security numbers and personal law 
enforcement information have been redacted pursuant to §§119.071(5)(a)(3), and 
119.071(4)(d)1, Florida Statutes. 

A staff person will monitor the review of records which may require a labor charge in addition to 
the normal copying fees. Orlando Police Department's Policy and Procedure 2302 Section 6.10 
explains: 

"For extraordinary requests requiring more than 30 minutes of staff time, a labor charge 
will be imposed. That charge shall be the result of the employee's hourly rate of pay, 
multiplied by the actual time worked to accommodate the request, and measured in tenths 
of an hour." 

If you have any questions, please feel free to contact my office at the address or phone number 
below. Thank you. 

Sincerely, 
fit 1(1, f/els 

618 

Sgt. Barbara Jots 
Public Information Officer 
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AITACIAMENF A 
RElief' OF DO TY F ORM: NONDISCIP11NL 

TO 
	

T&ss-e. 6-road 
	

Employee it /67j 

FROM: Li 	6 PeiXt,1<11 	(11f)loye 

You are hereby relieved of duty with pay 

IT Pending a Fitness Evaluation 

ft Pending a Domestic Violence Injunction irive: -;tigation 

it Pending an Administrative keview 

-Pending otiler //---ab-iy/  2°-   
During this period your Authority, power, atki f>uvrleq< ; 	a law ent(in:,11Iiiii uf fr0car are 
Suspended, IfICII0111(1 LAW enforcement oft -duty ifflplOyfTlellt 

During normal weekday business 	(except for holidays as designated by the current 
labor agreernerit), you shall respond to all pages and shall he able to arrive at Orlando 
Poke Headquarters within 715 minutes. When notified, you are f e 1,f)01ISIble (0 obtain 
subpoenas, notiew.:;, documeribiltion, and reports, etc for depositions, cowl. hearing ,:), or 
other (natters relating to official dutte; 

11 you have been ', ,,eived will <r cloine.,tic violence, repeat viok i,..ne, crr other injunctive 
relief restraining-  your conduct it may be a violation of federal law pursuant to the Federal 
Gun Control Act or court 016.1(A and Ihe Departinenr -, policy to pw;<.;esy., any 1110,;if 1111f, or 
ammunition during bus penod 
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Field Training Index 

Ca11NO_IRS_SEA ltiL:11 
Date 	F TO 	Sector !Shift 	f.'hasei# iDorit 	t OUIS Worked 

12/31/2007! McNichols Delta iBravo Mids 	I;GRACL 	 14 
1 

1/1/2008: McNichols IDelta iBravo Mids 	1!GRACE ; 	 1'2 
 

1/2/2008' 	fZDO 	Delta 	Bravo Muds i 	1  

1/3/2008 	ROO 	Delta Bravo Mids 	1 

1/4/2008 111 McNichols 'Delta [Bravo Mids i 	1;GRACC 	 13 

1/5/2008 	Cronin 	Delta !Bravo Mids 1 	GRACT , . 
1/6/2008 	Brown 	Delta Bravo Mids .: 	1: GRACis 	 12 

1/7/2008 	RDO 	Delta !,Bravo Mids 	1 

1/8/2008 	RDO 	i Delta 1,Bravo Mids • I 

1/9/2008 McNichols Delta ;Bravo Mids : 	1: 	li 	 12 

1/10/2008 Sauvacie IDelta Bravo Mids 	1 GRACI 	 12 

1/11/2008 	RDO 	Delta  Bravo Mids : 

1/1212008 	RDO 	Delta Bravo Mids 	1 

1,13/2008. 	RDO 	Delta 	Bravo Mids . 

1/11/2008 McNichols t)elta ;Bravo Mids 1 	1 	2 	 12 

1/15/2008 McNichols I C)elta 	Bravo Mids 	1 	3, 	 12 

I/16/2008 	RDO 	Delta Bravo Muds  
1/17/20081 	ROO 	Delta ;Bravo Mids 	1 . 	 i 
1/18/2008

1 
McNichols i Delta !Bravo Mids 	1 	:1 	 12 

u 	 i 	
i 

1/19/20081 McNichols ;Delta 	Bravo Muds 	1 i 	3] 	 12 

1/20/2008' McNichols Delta !Bravo Mick 	1' 	6 	 El 

1:21/2008 	RDO 	iDelta 	Bravo Mids 	1 

1/2 	
i

2/2008; 	RDO 	Delta Bravo Muds 	1 
I 	• 	- 

1/23/20081 McNichols Delta Bravo Muds 	I 	7 	 12 

1/24/20081 McNichols 'Delta 'Bravo Muds 	1
1 	

( 	 12 

125/2008, 	RDO 	;Delta Bravo Muds 	1 
, 	u 

1/26/2000' 	RDO 	!Delta Bravo Muds 

1/27/2008 	RDO 	Delta Bravo Muds 	1 

128/2008• McNichols 1Delta 	Bravo Mid', 	1 	9 	 1) 

129/2008: McNichols iDelta ,Brno Dills 	1 	10 	 12 

1130/2008: 	1200 	Dell,-1 	: Bravo Midi , 	1 

1731/2008 I 	RD() 	Dell,A 	Bravo Muds 	1 	 12 

2/1/2008: McNicliols Delta 	Br a,io Muds 	1 	11 	 12 

2/2/2008 McNichols Delta Bravo Mids 	1 	17 

?,;3/2008\IACAI ION Delta Bnivo Mick 	1 

2:40.008: 	RDO 	t)elta 'Bravo Muds 

21 512008 	mo 	D e lla ,BraVo Mid:; 	1 

2,6/2008   McNichols Dtdiil 	Bravo Midi 	1 	13 _ 
Ii712008 McNichols Della 	Bravo Mid', 	1 	14. 	 12 



Field Training Index 

	

GRUM), 	ssti A 16751 

	

Date 	FT0 Sector 	Shift 	Phase// Dor2 Hours Worked 

2/11/2008 Middleton Delta 	f3ravo Days 	2 GRACE 12 

2/1212008 Middleton delta 	Bravo Days 	2 GRACE 8 

2/13/2008 R00 

2/14/2008 Rtf0 

2/15/2008 Tankovich GULF: 	Bravo Days GRACr 12 

2/16/2008 Tankovich 1 12 

7/17;2008 1 ankovich SICK 12 

2/18/2008 R00 

2/19/2008 RDO 

2/20/2008 Tankovich 2 1? 

2/21/2008 Tankovich 12 

2/22/2008 RDO 

2/23/2008 RD() 

2/24/2008 RDO 

7175/2008 Tankovich 12 

2/26/2008 Tankovich 12 

2/27/7008 RDO 

2/28/2008 RDO 

2/29/2008 Tankovicli 8 

3/1/2008 Tankovich 12 

3/2/2008 Tankovich 8 1 2 

3/3/2008 RDO 

3/4/2008 RDO 

3/5/2008 Tankovich i2 

3/6/2003 1ankovich 10 12 

3/7/2003 RDO 

3/812008 RDO 

3/9/2008 RD() 

311012008 Tankovich C01 E TIs- 

3/11;2008 Lankovich 17 

3/12/2003 R00 

3/13/2008 RDO 

311412003 fankovich 12 

3/1512003 lanko‘dch 13 12 

3116/2008 Tankovich 11 17 

3111 lob 

I 1 ,e, I 06  



Dorti' Hours Worked 

GRACE 12 

1 8 

2 12 

3 12 

GRAD E 12 

Field Training Index 

-IfItiNfl, .1 ES S 	Li 1 	 
Date 	Pi -O 	Sector Shift 	Phasell 

3/21/2008 St John I-Drive 10am -10pm 3 
3122/2008 St John I-Dove 10am -10pun 

3/23/2008 St John I Drive 10am-10pm 

3/24/2008 	ROO 	1 Dove lOare-10pm 

3/25/2008 	ROO 	I-Drive 10am-lOpm' 

3/26120081 St John I-Drive 10am -10pm, 

3/27/2008 	Realin 	 10am-10prn 

3/28/2008 	ROO 	I-Drive 10am 10pm 

3/29/2008 	ROO 	I I -Drive 10am 10pm 

3/30/7008 	R00 	I-Di ve 10am-10pin 

3/31/2008 Popovich I-Drive 10am -10pm 

4/1/2008 St John I Drive 10am 10pm 

	

4/2/2008 	ROO 	I Drive 10am -10pm 

	

4/3/2008 	RDO 	1-Drive 10am -10pm 

4/4/2008 St John 1 -Drive 10am-10pm 
4/5/2008 St John I-Drive 10am 10pm 

4/6/2008 St John I Drive 1 0am -10pin 

	

4/7/2008 	RDO 	I-Drive 10am 10pm 

	

1/8/2008 	ROO 	I Drive 10am -10pm 

4/9/2008 St John I Dove lOarn -10pm 

4/10/2008 St .John I Dove 10am -10prn 

	

4/11/2008 	ROO 	I Drive HOarn -10pm 

	

4/12/2008 	ROO 	II Drive 10am-10pm 

4/13/2008 	RDO 	I-Dove 10am -10pin 

1/14/2008 St John 1-Drive 6AM 6PM 

4/15/2008 St .John I Drive 6AM 6PM 

4/16/2008 	1410 	1-Drive 6AM-6PM 

4/17/2008 	R00 	I -Drive 6AM-6PM 

4/18/7008 St John 11-)i ice 6AM-6PM 

4/19/7008 St John I -Drive 6AM 6PM 

4/20/2008 St John 1-Drive 6AM GPM 

4/21/2008 	RDO 	1-Dave 6AM-6PM 

4/22/2008 	RDO 	I-Drive GAM  6PM  



Phaseit 

Remedial Prt 1 

Remedial Pit 1 

Remedial Prt 1 

Remedial Prt 1 

Remedial Prt 1 

Remedial Prt 1 

Remedial Pit 1 

Remedial Prt 1 

Remedial Prt 1 

Remedial Put 1 

Remedial Pit 1 

Remedial Pit 1 

!Remedial Prt 1 

;Remedial fit 1 

Remedial Pit 1 

i 
,Remedial Prt 2 

Remedial Pit 2 

. ReineriL.111 ) rt 2 

.Remedial Prt 2 

Reitiedialf)rt 2 

Remedial Prt 2 

Remedial Prt 2 

!Remedial Prt 2 

Rentedial Prt 2 

Remedial RI 2 

!Remedial Pit 2 

;Remedial Prt 2 

;Remedial Prt 2 

!Remedial Prt 2 

Field Training Index 

GRUM- 1_ .11=S  SE 	111 
Dale 	 l- TO Sector Shift 

4/23/2008 Crosby ;Gulf A Mids 

4/24/2008 Crosby Gulf A Mids 

4/25/2008 R00 Gulf A Mids 

4126/2008 ROO ;Gulf IA Mids 

4/27/2008 RDO  ;Gulf !A Mids 

4/28/2008 Crosby Gulf A Mids 

4/29/2008 Crosby ;Gulf A Mids 

4/30/2008 ROO !Gulf A Mids 

5/1/2008 R00 Gulf A Mids 

5/2/2008 Crosby Gulf iA Mids 

5/3/2008 Crosby Grill jA Mids 

5/4/2008 Crosby Gulf :A Mids 

5/5/2008 ROO Gulf :A Mids 

5/6/2008 ROO Gulf A Mids 

5/7/2008 Crosby ;Gulf A Mids 

5/8/2008 R00  

5/9/2008 Montfort Kilo B Mids 

5/10/2008, Montfort Kilo B Mids 

5/11/2008; OFF Kilo B Mids 

5/12/2008; BLOCK 1 -  RAINING Kilo B Mids 

5/13/2008! 1/00 Kilo B Mids 

5/14/2008 I Montfort Kilo B Mids 

5/15/2008 i Montfort Kilo B Mids 

5/16/20081 RDO ;Kilo B Mids 

5/17/2008 RDO  Kilo B Mids 

5/18/2008 P1)0 Kilo B Micis 

5/19/20001 Montfort :Kilo B Mids 

5/20/2008 Montfort Kilo B Mids 

5/21/2008 1M0 :Kilo 11 Mids, 

5/22/2008 RDO Kilo 	,f3 Mids 

5/23/2008 Montfort ;Kilo B Mids 

5/21/2008 Montfort Kilo 	X13 Mids 

'/25/2008 ELE1Y11. -. 

407 
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FIELD TRAINING AND EVALUATION PROGRAM 

ect 	Signature 

6,4•-ri p f4 A , tY)CA 

During his/her -t-flird phase of Held Training 

PHASE IV ADVANCEMENT FORM 

RECRUIT'S POSITION 

t do not feel t am ready to advance to Phase IV training. 

I have been adequately prepared to advance to Phase [V training and 

feel I am capable of doing so. 	
) 

II. 	COMPREHENSIVE FINAL 	Administered on — 	- I 

PHASE III TRAINING OFFICER'S RECOMMENDATION 

f 
7/,' ''after having trained t observed 

recommend the following: 

Advancement to Phase IV as soon as practical (Rating consistently acceptable throughout 

Phase [If in all areas of performance). 

I Remedial Training in the listed area of performance. 

IV. TRAINING STAFF'S RECOMMENDATION 

I cfc 

Recruit 	6 

person(s): I. 	t)-- 

have reviewed all pertinent documents related to the progress of 

flis/Her performance has also been discussed with the following 

i 
	

1. 

It is r ecommended: dvance to Phase [V [ I Extend for 	weeks of rem(lial training 

Refer to Phase IV Board 	Terminate from the I -() Program 

668 
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FIELD TRAINING AND EVALUATION PROGRAM 

TRAINING STAFF NOTES 

I Recruit: Grund 	Employee #: 16751 Date: 04/22/08 

The following notes are to document meetings and incidents involving Recruit 
Officer Jesse Grund. 

Recruit Grund started with the Orlando Police Department 07/1.3/07 as an 
academy recruit. On his first day (pre-academy orientation) he was two minutes 
late arriving to work. I explained to him the importance of arriving to work on 
time, especially on his first day. During some of the early presentations in the 
classroom and during the building tour, I noticed that Recruit Grund would make 
comments that were inappropriate, but that he felt were in a joking manner. 
addressed him after one comment and explained that he needed to realize when 
it was appropriate to speak and when to be quiet. Recruit Grund stated that he 
understood 

Recruit Grund entered the academy. On one occasion Officer William Weaver, 
who had been assisting with the recruit firearms qualifications, approached me. 
He told me that Recruit Grund had become frustrated after a shotgun portion of 
the course and threw his ear protection to the ground, causing the item to break. 
Officer Weav,1 -  C01111SCiled Recruit 61110d 00 his behavior and attitude. 

Recruit Grund began Recruit Orientation on 12/03/07. On 17./05/07, Recruit 
Grund was late to class. He stated that he "neglected" to set his alarm. Recruit 

Grund was again counseled on being to work on time. On 17/06/07, Officer Kate 
Glenn and myself noticed that Recruit Grund had an expired tag (1.1107) on his 
POV. When Officer Glenn pointed this out to Recruit Grund, he shrugged his 
shoulders, which I took to mean, "no big deal". I then explained to Recruit 

Grund that it was inwortant that he set an example since he was 110W a police 

officer and it would he hypocritical to penalize a citizen for driving with an 
expired tag while his own tag was expired. I required Recruit Grund to renew 

the tag the next day, which he did. 

Recruit Grund was assigned to R tO Ricky McNichols for his I phase of field 

training. After approximately DOR 76 , t was contacted by IT 0 McNichols 
concerning Recruit Grund's attitude toward police work and the field training 
program. RIO McNichols stated that Recruit Grund did not seeni interested in 

learning and seemed to ignore feedback or training when it \Na<,-, presented to 

him. 1 - I0 McNichols went SO far as to grade Recruit Grund as Not Responding 

Train Today, Win Tomorrow. 



FIELD TRAINING AND EVALUATION PROGRAM 

John was working off duty at a dub in downtown Orlando. A few days later FLO 
St John again contacted me. He stated that Recruit Grund's attitude had 
improved but Recruit Grund was still having problems with Investigative Skills. 

Prior to DOR 111.2, EFO St John contacted me to state he was unsure if he would 
recommend Recruit Grund be advanced to 4 U  phase due to Recruit Grund's poor 
work performance. I had FT-0 St John bring Recruit Grund by my office on the 
evening of 04/ [8/08. FLO St John was present while [ explained to Recruit 
Grund that he was having issues that worried me about his ability to progress to 
ci th  phase. I covered Recruit Grund's attitude and suggested that he try to stop 
justifying his errors and instead correct his problems. I also discussed the 
possibility of going to a remedial phase if F TC) St John did not recommend he go 
to 4 th  phase. I also mentioned the fact that Recruit Grund had been late to work 
on 04/04/08. Recruit Grund proceeded to tell me his apartment complex had a 
power surge that made his alarm clock to reset. He then stated he usually sets 
his cell phone alarm as a back up but failed to do it on that date. After our half-
hour long meeting, Recruit Grund stated that he understood that he had to 
improve his performance and would do better in controlling his attitude. After 
having Recruit Grund leave the room, FTO St John and I talked about Recruit 
Grund's work performance. FrO St John stated he would see how Recruit Grund 
performed over the next three evaluation days (04/18-00R12, 04/ 19-DOR 13, 
01/20-DOR 14) and let me know after that if Recruit Grund could advance. 

On 04/19/08 at 2300 hours, I received a page at my house from Recruit Grund 
asking to meet: with me prior to recruit scenarios that were scheduled for 
01/21108. Due to the time of night, I decided to hold off calling Recruit Grund 
until the next day (Sunday). On the next day, RIO St John called me. He stated 
that Recruit Grund had performed below acceptable standards in several 
categories on DOR 13 and that he would not be recommending Recruit Grund 

advance to 71' 1 ' phase. Later I called Recruit Grund and explained that I would 

meet with him after the recruit scenarios on 04/21/08. 

Recruit Grund participated in the recruit scenarios on 01/21/08. Afterwards, 

Officer Glenn and I meet with him. Recruit Grund asked to be given a 2 week 

remedial and then asked to be re-evaluated concerning promotion to phase. 

I explained to Recruit Grund that I would prefer to give him two 2-week remedial 

periods so that I could get the observations of two separate Field Training 

Officers. We then discussed some of the issues that. Recruit Grund was having. 
Recruit Grund acknowledged that he knows that he, at times, has a problem with 
his attitude and it was something he had to deal with his whole life. When f 

mentioned his understanding of his position within the department, a recruit 
officer, he stated he understood his position. I then mentioned that he could 

1,630 Train Today, Win Tomorrow. 



FIELD TRAINING AND EVALUATION PROGRAM 

TRAINING STAFF NOTES 

Recruit: Grund Employee #: 16751 
	

Date: 05/16/08 

On the evening of 04/23/08, HO Crosby and Recruit Grund met with me in lir/ 
Office to discuss the remedial training plan for the L' t  part of remedial trainirvj 
Both signed the remedial training plan. The next day I had a few officers tell 
that Recruit Grund •  was blaming HO St John for Recruit GI-W(1k failure in ) 
phase because he felt that FTO St John did not want him to pass. 	spoke cod  
FTO Crosby a few days afterwards and he explained that Recruit Grund tried 

talk to him about previous f -  FO's training methods but he told Recruit Grund 
was not something he wished to discuss and to not bring it up in conversacic 
again. He felt that Recruit Grund was trying to put some of the phase 
problems on to FTO St John. 

Recruit Grund completed the 	part of remedial training on 05/07/08. He +Nd: 

then assigned to HO Montfort for the r d  part of remedial training. I was no:_ 
present when EFO Montfort and Recruit Grund signed the remedial training plan 
but the form was left for me at nly office. 

Officer Greg 	/16291. 

Train Today, Win Tomorrow. 
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Greg L Barber /0PDKAancio 	To Caflos M Castilio:OPD:Ori.,indocmaritio 

0510./2008 10.31 i-trd 	 cc 

ticc 

Subject Recruit Grund 

I never sent out any formal instructions for your paperwork for Ctrund. but can you please do a Seigean -
weekly after DON 4 and DOR 7 7  It would be appreciated thanksl 

Officer Greg Barber 
Field Training Coordinator 
Training Section 
Orlando Police Department 
100 South Hughey Ave 
Orlando, R. 32802-0013 
407-246-3600 

Florida has a very broad public record S law As a r esult, any written communication created or rece 
by City of Orlando officials and employees will be made available to the public and media, upon ten: , .. 

unless otherwise exempt_ Under Florida law. email addresses are public records If you do not wail+ 
entail address released in response to a public records request. do not send electronic mail to this sin- -
Instead, contact ou r office by phone or wuttnq 

6633 



Greg L Barber i0PD/Orlando 

ft . ) 16.2008 10 21 AM 

To Ricky 1 McNichoislOPD/Orlande , i , )i-hincio„fason 
BehfenS/001. 2 011:141(10(Ci)(„)liand0 

ankoyicicOPD , Oriano(.)(00riancio. 
CC 

bcc 

Subject Recruit Grund's paperwork 

As you niay know. Recruit Grund is in a remedial phase of Held Training In about a week 1 should 

if he will be going to 4th phase or a Held f taming Review Board Either way, I am still missing sore

paperwork that will be need for him to go solo or to the board If you have any of the following. pleas, -.; 

forward it to me ASAP thanks! 

Phase 

Bi-weekly it2 (McNichols) 

Sergeant weekly 3 (Behrens) 

Phase 

NOR 6,12 (lankoyieh) 

Si-weekly 112 (Lankovich) 
Test itS (T ankoyich) 

fltas,-.: 3 

Sergeant weekly 1.2.3 (Vim writes) 

Officer Greg Barber - 
Held Training Coordinator 

Training Section 

Orlando Police 10epir tfll lt 

100 South Hughey Ave 

Orlando, Ft_ :V2002-001) 

407-246-3660 

I tondo has a very broad pubis records LIV../ AS J 	 Communication 	 (,)t 

by City of Orlando olticidk <1MA enliflOYeCi will be mode available to the public, and media, upon 1.. -:e! 

unless OtiltniVISe exempt tinder I km Ida law, email addresses are PUNIC, re,COki!ii If on ilo not 

(Tnall adrhes feteWii(:(1 in fe: -.)011Se to a public ic.!cords requ(..st do not send elcc tf 0111C mail to thus 

Instead, could I our office by phom, or in writing 



Greg F Barber /OPD/Orlando 	T o ChiJrie > t Cio :,ty,'A)PD:Ortio.1 HDitictdo 

05 16'2003 10 21 AM 

hoc 

Subject Grund. 

Quick question _I never officially told Sgt Ruhl that Sergeant weekliesne ded to be done on Cirund 

you know if she did one? I low 'bout Nongo? Just wondering 

Officer Greg Barber 

Field 1 raining Coordinator 

raining Section 

Orlando Police Department 

100 South Hughey Ave 

Orlando, FL 32802-0913 

407-246-3660 

Florida has a very broad public records law As a result, any written communication created or 10(:'• ∎ ' 

by City of Orlando officials and employees will be made available to the public and media, upon rc 

unless otherwise exempt Under Florida law, email addresses are public records If you do not 

email address released in response to a public records request, f_10 riot send electronic mail to this 

Instead, contact our office by phone or in writing 

bbIS 



Greg P Barber /0PD/Orlando 
	

to Jesse A Cirrna'01)1D/C)rimarroiilOriiiir- ro 

05 . 16/2008 10 23 ;-.11 	 cc 

One 

Subject Needed Paperwork 

I need to get the following paperwork from you 

High Liability checklist (from orientation) 

Issued Manuals checklist (from orientation) 

Field Training Index for phase 1,2,3 and part 1 of remedial 

Report log for phase 1,2,3,remedial pad I 

10 evals for phase 1.2.3, and remedial, part 1 

Completed recruit manual 

Please have these items to me by 05/21 I hank :;  

Officer Greg Barber 

Held Training Coordinator 

Training Section 

Orlando Police Department 

100 South Hughey Ave 

Orlando. H. 32802-001 3 
407-246-3660 

Florida has a very broad public records law. As a result, any written communication created or recei 

by City of Orlando officials and employees will be made available to the public and media, upon re=cur: 

unless otherwise exempt Under Florida law, email addresses are public records. If you do not want 

email address released in response to a public records request. do not send electronic mail to this oIl 

Instead, contact our OffiC ,  by p110110 01 10 writing 



FIELD TRAINING AND EVALUATION PROGRAM 

REMEDIAL TRAINING PLAN 

Recruit: Grund, Jesse Employee #: 16751 	Date: 05/09/08 

PURPOSE: Third Phase HO Chris St John rated Recruit Officer Grund 
"Requires Improvement" fifty-one times (total) in a number of differee. 
categories and "Not Responding to training" twice in one categon,/ 

Subsequently, EEO St John did not recommend that Recruit Grund proceed 

Fourth Phase. Recruit Grund was placed into remedial training and assigned 

FT-0 Crosby for a period of seven Daily Observation reports. During the se''. 
days, Recruit Grund was graded "Requires Improvement" twelve times (total) 

a number of categories. 

SCOPE: Recruit Grund will be assigned to HO Dave Montfort, on the 
midnight Squad, for a period of seven Daily Observation Reports (approximate 
two weeks) beginning on 05/(J9/08. FKO Montfort shall: 

1) Observe Recruit Grund during calls for service and self-initiated contacts 

and document his performance in accordance with the Standardias.: 

Evaluation Guidelines. 

2) Between calls, perform r medial training specifically in the areas of: 

#2 Acceptance of Feedback (2 Pd.'s/ 3 H  phase) 

#3 Attitude Toward Police Work (3 R.I.'s/ 3' 1  phase) 

#6 Knowledge of Criminal Statutes (2 R.I.'s/remedial, part t) 

It 14 Driving-NMI -HA Conditions (3 R.I..'s/T phase; 2 R.I.'s/remedial, part 

#15 Driving-Moderate & High Si Fess (2 R.t.'s/P phase) 

# 16 Orientation/Response To Calls (5 R.I.'s/ 3 1(1  phase) 

# 18 Report Writing/Organization & Details (2 R.I.'s/rernedial, part: I) 

#23 Investigative Skills (6 R.I.'s, 2 N.R.T's/3 N-1  phase) 

#24 Interview/Interrogation Skill ( ,1 R.( 2s/r 1  phase; I R.I./remedial, part 

#26 Officer Safety/General (3 R.I.'s/ 3' 1  phase; 2 R.I.'s/remedial, part I) 

#27 Officer Safety-Suspects (3 R.I.'s/r 1  phase) 

#30 Problem Solving/Decision making (2 R.I.'s/13' 1  phase) 

#32 Radio-Listen & Comprehends (3 R.I.'s/ -3 H  phase; I IJ.hremedial, part 

#36 Relationship with Department Members (2 R.I.'s/ 3 11  phase) 

FTO Montfort shall consider the Standardized Evaluation Guidelines as (1) 

plan" for this remedial training. 	This focused remedial training n ray inciuu, 

discussions, oral-written- dynamic scenarios, demonstrations, policy/legal revie. 

Train Today, Win Tomorrow. 



E47, 
FIELD TRAINING AND EVALUATION PROGRAM 

REMEDIAL TRAINING PLAN 

Recruit: Grand, Jesse Employee #: 16751 Date: 04/23/08 

PURPOSE: Third Phase FT0 Chris St John rated Recruit Officer Grund 
"Requires Improvement" forty-nine times (total) in a number of diffi- -2k.: 
categories and "Not Responding to Training" twice in one category. These rakk 
were for DOR's 1-13 since DOR 14 was unavailable at the time this plan 
being completed. Subsequently, ETO St John did not recommend that Rece:t 
Grand proceed to Fourth Phase 

SCOPE: Recruit Grund will be assigned to FTO Charles Crosby, on the 
midnight Squad, for a period of seven Daily Observation Reports (approximatd.. 
two weeks) beginning on 04/23/08. PTO Crosby shall: 

I.) Observe Recruit Grund during calls for service and self-initiated conk::: 
and document his performance in accordance with the Standardi,_ 
Evaluation Guidelines. 

2) Between calls, perform remedial training specifically in the areas of: 

#2 Acceptance of Feedback (2 R.I.'s) 
#3 Attitude Toward Police Work (3 R.I.'s) 
#14 Driving-Normal Conditions (3 R.I.'s) 
#15 Driving-Moderate & High Stress (2 R.I.'s) 
#16 Orientation/Response To Calls {5 R.I.'s) 
#23 Investigative Skills (6 R.I.'s, 2 N.R.T's) 
#24 Interview/interrogation Skill (4 R.I.'s) 
#26 Officer Safety/General (3 R.I.'s) 
#27 Officer Safety-Suspects (3 R.t.'s) 
#30 Problem Solving/Decision making (2 R. Ls) 
#32 Radio-listen & Comprehends (3 R.f.'s) 
#36 Relationship with Depal 'merit: Members (2 R.I.'s) 

FIO Crosby shall consider the Standardized Evaluation Guidelines as a "less , 
 plan" for this remedial taming 	This focused remedial training may inch, 

discussions, oral-written- dynamic scenarios, demonstrations, policy/legal rev:e'... 
video/PowerPointlinternet presentations as FIT) Crosby deems necessary. 
remedial training performed shall be documented in the IA)R. 

Train Today, Win Tomorrow. 



2/ 7 
//7\/, 
/Recruit Signature 

FIELD TRAINING AND EVALUATION PROGRAM 

PHASE IV ADVANCEMENT FORM 

RECRUIT'S POSITION 

I do not feel I am ready to advance to Phase [V train ng 

I have been adequately prepared to advance to Phase IV training and 

feel I am capable of doing so. 

EL 	COMPREHENSIVE FINAL 	Administered on 04/19108 Scor e 

  

[If. 	PHASE III TRAINING OFFICER'S RECOMMENDATION 

I, Officer SL Johr,after having trained Pk observed Ofc Grund During his third pha s e 
training recommend the following: 

H Advancement to Phase IV as soon as practical (Rating consistently acceptable 

Phase 	in all areas or performance). 

Remedial Training in the listed area of petfOrillanCe. 

Investigative Skills 	1. 

zi 

IV. TRAINING STAFF'S RECOMMENDATION 

I occ  6‘tet, 	(61--%) have reviewed all pertinent documents related to the be 

Recruit 	6a-nqo 	His/Her peitonnance has also been discussed with the 

person(s): I arc, v 	 2. 3. 

It is recommended: H Advance to Phase IV 	l Extend for Li weeks of remee 

I Refer to Phase IV Board 	I1 Terminate from the HO Program 
b639 



Greg I_ Rather /0PD/Orlando 

01/22,2003 02 1 2 PM 

cc 

bCC 

Subject 

_Jesse A Grund/OPD/Orlando, Charles L 
CrosbylOPO/Orlando. Christopher P St John/GPI) 
JoE10 C ‘11,AITIOnt0:.310PD/011,311(10, 1 J-103,1 

[roil Officer 61- 011d 

Recruit Officer Jesse Grund is being assigned to IFO Crosby for a phase 01 remedial training rhr,-; s • 

00R phase will start on 01/23/08. A remedial training plan will be given to both Recruit CT,riind 
Crosby. If there are any questions, please contact nie 

Officer Greg Barber 
Field Training Coordinator 
iraining Section 
Orlando Police Department 
100 South Hughey Ave 
Orlando, FL 32802-0913 
407-246-366(3 

Florida has a very broad public records law. As a result. any written communication created or rece 
by City of Orlando officials and employees will be made available to the public and media, upon rec ; ;.. 
unless otherwise exempt. Under Florida law, email addrcsses are public records . If you do not v. 

email address released in response to E .1 public 	request do riot send electronic rm.111 to ttss 

Instead, contact our office by phone or in 'vvritmrt 



Greg 0 Barbert0PD/Orlando 

03/1•1.'2008 It 30 

To Jesse A Crunii'Df- ) D/Orlando(ciOdando, Andre 
1,:rnkovich/OPDIOrlando@Ortando, Cynthia I 
fi?ilei/001)/Orlaridalp)Or land°. Christopher 0 St 

cc 

bcc 

Sublect Recruit Officer Jesse Grund 

Recruit Officer Jesse Grund 16 /511 is being assigned to F10 St John for Phase 3 of Field Training, 
St John is assigned to the I -Drive Unit It will be up to Recruit Grund's Phase 2 1 - 1. (4 to ensure that 
Grund knows where and when to report for 3rd Phase The following needs to be completed during 

1) One Grace Day (T nruunq synop sis  
2) 14 DOR's 
3) 3 Sergeant's Weekli 	tAftc:r DO(1's 	I() and 1-1) 
4) 2 Di-Weeklies (After DOR / and 14) 
5) Recruit Manual for areas covering Ph ase 3 
6) 1 Report Exemplar per shift 
7) Test's /17,8, and Comprehensive final 
8) 4th phase advancement form 

Recruit Grund is currently assigned to I 10 1 ankovich for Phase 2 Recruit Grund should be startirl• -: 

Phase 3 on or ,around 03/21:011 If there are any issues or problems, please let me know [hank vet 

Officer Greg Barber 
Field Training Coordinator 
Training Section 
Orlando Police Department 
100 South Hughey Ave 
Orlando, FL 32802-09 13 
40 / -246-3650 

I lorkia has a very broad public (,(cor(ts Fiw As a result any \Nutter) communication creatcal or rice: 
by City of Orlando official -, 	(?rapinyc., i -: ,i; will be made ,i)vadable to the public and media, upon regai 
unless otherwise exempt Under f hridd I tie er11,11i dt:kirMI-;;;CS die public 1' 'ids If you It not 
email address rele,v, -,ed 	 to a public records iequest do riot serail electronic mail to this 

Instead, contact our officc by pl eas r-; or in 



Greg L Barber /0PD/Orlando 
	

to Jesse A Guinxi/ORDIOrlautio. Andre 

07:12:2008 03 04 I'M 
	 Fdpkoyich/OPD/Orlancio, Christopher It :A 

.John/OPO/Orlancio, Juan C \ilarnont -,- /OPO/Orldndo, 

0cc 

Subject Recruit Officer Grund 

Recruit Officer Jesse Greed (10751) is being assigned to 1-10 Tankovich for Phase 2 of field Training . 

FO Fankovicn is assigned to G/B dayshilt Recruit Greed will report to PTO Fankoyicli on 02115/08_ The 
following needs to be completed during Phase 2 

1) One Grace Day (1 falfunq Syriopsis) 
2) 14 DOR's 
3) 3 Sergeant's Weeklies KAfter ()OR's S, 10, r rid 14) 
4) 2 f31-Weeklies (After DOR / and 11) 
5) Recruit Manual for areas covering Phase 2 
G) 1 Report Exemplar per shift 
1) Test's 1I4,5,6 
8) Training day at the Comm Center/Teletype 

If there are any issues or problems, please let rile know 1 hank you - 

Officr,r Greg Barber 
[refit I r rrnrng Coordinator 

Ifilning Section 
Orlando Police Departrneril 
100 South Hughey Ace 
Orlando, FL 32802-0913 
'101-2 ,16-3660 

f tondo hers a very 1)10,111 trutrin record , , Iiw As 	irk, any written cornrnunir.atien created or received 

by City of (arldficio officials acrd employees will he nr,rde available lo the public riot media. open request, 

unless otherwise exempt Under 1°10,1 	 ,Ire public record:, If you do not \„ ,,✓ cipt yore 

email i ( ki f e. --; released i n inSpun''' Ni 	nnidIC< cords N2qtfwa. do not ‘A:fid 	 u rc 	to this office 

hir t< ad contbct our office by phone Of 111 rrntinq 



Greg L Barbef/OPD/Orlando 

12007'200 / 04'03 PM 

To Jesse A Grund/Of'D/Orlariclo@Orlarldo, 	f 
McNichoiV0PD /rlanilo(00clanao .bys;on K 
1;ohrensiof 'D,Oilandoqi)Ochnclo 

bo; 

Subject Pecout Officer Grund 

Recruit Officer Jesse Grund (167515) is being assigned to 1'10 McNichols for Phase 1 of haeld kraining 
Recruit Grund should be starting on 12/31/07 at 1/00 hotirS I he following needs to be completed during 
Phase 1: 

1) Three Grace Days (I raining Synopsis for each day/Grace Days are 111 ndatory) 

2) 14 DOR's 
1) 3 Sergeant's Weeklies (After 1)011's 5, 10, and 14) 
4) 2 Eli-Weeklies (After DOR 7 and 11) 
5) Recruit Manual for areas covering Phase 1 
6) 1 Report Exemplar per shift 
7) Test's /11,2,&3 

if there are any questions or problems , t lease feel free to contact me. 

Officer Greg Barber 
Old Training Coordinator 

Training Section 
Orlando Police Departm ent  
100 Southliughey Ave 
Orlando, FL_ 32802-0913 
407-246-3660 

florida has a very broad public records law As 	result, any written C0111(MMICa(1011 CW<-11.1.':.(I Of received 

by City of Orlando officials and employees Will I n ' made available to the public and media. upon request, 
unless otherwise exempt Under f lortda Jckirrrses are public (e1:01 If you do not want your 

entail address (Ceased in ri ,.sp)rise to a public reco ut Inquest, do not send el ,=.!ctionic mail to this office 

Instead, contact our by phone or in v./Paine] 

664 3 
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